WILLINGHAM VILLAGE HALL

EQUAL OPPORTUNITIES POLICY
Willingham Village Hall is aware that certain groups in society may be disadvantaged and discriminated against. There are many organisations whose structures, policies or practices may make full participation difficult or impossible. It is acknowledged that the United Kingdom is socially diverse in race, culture, beliefs and religions and that no person or group should suffer oppression or lack of opportunity due to their gender, race, disability, sexual persuasion, age, class, geographical location or other reason which cannot be shown to be justifiable.

Willingham Village Hall is committed to ------
1  
Positively addressing opportunities for full participation within the hall.
2 
Adopting an effective system to monitor its practise with regard to ensuring quality                             of opportunity.

3 
 Promoting good practice with regard to equality of opportunity with organisations        and individuals involved in the using of the hall and its amenities.

4  
Working to ensure that all its services are provided in a way which promotes awareness of the rights and needs of people from minority groups and to do their best to provide access for them.

5  
Working to ensure that all its committees, working parties, staffing and terms and conditions of employment reflect a range of needs and interests to include minority groups.
6  

Not discriminating against any person from having the opportunity to use the Village Hall and its amenities due to race, age, disability, gender, political or religious view .Or for any other reason which is shown not to be justifiable.
7 

To make reasonable adjustments where possible which could include by means of –

Encourage learner disclosure of disability

Gathering relevant supporting information

Forming evidence of need, consulting with learners/participants and by consulting their associates when applicable.
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